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ATRESADRFIMMSRERE, WRMNEBAITRERRE, UINMESSETRSERN
BAT, ARTRIELL RN TAMEN, (FaSHNEEISXANRIRSEM. HNER
ETUTRUSNE, BEAMY, RESING, RIFINE, BiTEER. NENEAT
HERENRRRZe ST ENEENE, BRTHRS BFHERROBRATMEHNRE.
To uphold Risen Energy 's good reputation for social responsibility, ensure the
sustainable development of the supply chain, and the practice of corporate
environmental and social responsibilities, our company has formulated the
following Supplier Code of Conduct (referred to as "the Code") as a prerequisite for
establishing business relationships with suppliers. Suppliers must comply with the
following principles and standards, respect human rights, protect labor rights and
interests, protect the environment, and practice business ethics. This code describes
the management regulations regarding social responsibility and environmental,
health and safety, and applies to all suppliers of Risen Energy Co., Ltd.

HNE RS AIUEIERN R REFEMERE, BRETHRREERIIMNEEK,
FERIEE AR AR R B A SRR, PSR,

Suppliers and partners must commit to social and environmental responsibilities,
ensuring compliance with these requirements. Suppliers should aim to enhance
their social image and contribute positively to society while generating greater
profits.

BTN AT EN SR IERHNEIEE, FIISRMENELEIESEK,
Compliance with the Code is our fundamental requirement for selecting suppliers,
and we encourage them to strive for even higher standards.

RABERTEHNEESIFRIUVEEET N TN, RETFHEXENE, ATBNEGE
BRIEEIERR, WG BE FERRI SR, RN SSEMESFTE R
SRR R R TR,

All suppliers are required to commit to this Code prior to cooperation. Non-

compliance may result in suspension or termination of business relationships. Our
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company will conduct ongoing monitoring and evaluation to ensure the supply
chain meets our social responsibility and environmental performance goals for

sustainable development.

B FESHMAEE Compliant Operation

A RN BSE T ERR EAERRIENFNE, SIEEARRT: SA8000, BXEEANE
5. EirsTEAMECERARGIRASFETATN, 5512 SA8000:2014 k"
BERD "ACEMRNRERERE" SyIRaIEXIES!;

Suppliers must voluntarily adhere to international human rights norms and
standards, including but not limited to SA8000, the United Nations Declaration of
Human Rights, the human rights practices set forth by the International Labor
Organization (ILO), and other social responsibility codes, particularly SA8000:2014
"Part Il: Normative Elements and Their Interpretation.”

HNENETER N SR EREINRERNER, UREFRIGEAASTREERK,
Suppliers must comply with national and local laws and regulations, as well as other
applicable requirements, including international norms and human rights standards.

MR RIS E TR AN IR, (REEBITN RIS ENINERIT.
Suppliers must influence their subordinate suppliers and require them to fulfill

social and environmental responsibilities.

B EISETRFPERBEET Prohibition of Child Labor and Protection of Juvenile
Workers

Rt mLMEE A EMRET. HNEmEAEH 16 25K 18 ZRIRTRY, MNHHRETE

IMEFI TR A S E RS S A EE.

Suppliers must strictly eliminate any form of child labor. When employing workers

aged 16 to18, suppliers must ensure that their working conditions and hours

comply with national or local laws.
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HNENIETERERTEFRINEREZEIN, ZILSR IS X TIFFRIASSEHIZH
BHFRIEMEBEEFESFEREERRNEHIFRIR T,

Suppliers must comply with laws and regulations on the minimum working age and
must not employ workers of any age, including apprentices or vocational school
students, in violation of local regulations on the minimum working age and
compulsory education age.

m )} AOMRSE Prohibition of Human Trafficking

WA R LU AR R ER S S 5 AOIREER.

Suppliers must refrain from organizing or participating in any form of human
trafficking activities.

m ) }8i8555) Prohibition of Forced Labor

N RN LU AR RIB R TH TIFE A5 E0,

Suppliers shall strictly prohibit any form of forced labor where employees are made
to work involuntarily.

m  FiM#EFRI Salary and Welfare

AN RN E T ERRN TR E AR EET T SRR T SNEFERER TE
ARE, DIRRA—LaIREESZ BRI,

Suppliers must ensure that wages for a standard working week meet at least the
statutory or industry minimum wage standards, enabling employees to meet their
basic needs and providing some discretionary income.

N RN ARV BRI IR R R &,

Suppliers must fully pay overtime and bonuses as required by law.

HNENRIETS. FESHEERAETEEN. MSERETRBRNENRITR TS
BES. IR, FENAREEXE, UHERTHFAOEEENENRTERN, &
BAREIBRFNRELD
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Suppliers must ensure that wages and benefits fully comply with all applicable laws
and adhere strictly to the principle of "equal pay for equal work." Wages and
bonuses should be paid in cash or by check, in a manner convenient for employees,
and must not be subject to illegal deductions.

MR LA AL BE A SATE R TABEEERAEREZ T F R ARSI T
R, . BANNREFERRNE.

Suppliers must communicate orally or in writing to all employees about the wages,
incentives, benefits, and bonuses they are entitled to receive under applicable laws
and workplace regulations.

B EEREMEFE Equality and Anti-Discrimination
HNEARET Y R TITEESESIIFXERIE], FIRHET Rk, oM E. EfE. =L
TRk, Rl MR, TE2RMBIaNEREZAINF, FriERINZEEHENEFE,
Suppliers must not interfere with employees' rights to practice their beliefs and
customs, or to fulfill their needs related to race, social class, nationality, religion,
disability, gender, sexual orientation, union membership, and political affiliation. All
employees must be treated with respect and dignity.

HWEESRIEMA, &M, JHIs. THE. BERSRRESILE, QEMENEESHFE
Tk, H2FR. BfE. =Y. B5ERE. 4. MlE. TR, BaABsERZ
AR,

Suppliers must not discriminate against employees based on race, social class,
nationality, religion, disability, gender, sexual orientation, union membership,
political affiliation, or age in any practices, including hiring, promotion, wages,

dismissal, or retirement.

NN RIETFZRMAMSHIIE TR, . 43, ME. Biaisz. =¥, BRNR.
MHE, k. 122, EESTIIFRENFRAAL,

In the workplace, suppliers must prevent discrimination based on race, age, sex,
social class, political affiliation, religion, marital status, sexual orientation, disability,
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pregnancy, or any other irrelevant factors unrelated to work capacity.

HNENETER. SWETRERMNEX TRIFIESIERIEE.
Suppliers must comply with applicable national, local government, and international
standards regarding harassment and abuse.

B EHHEZEHEDRH Freedom of Association and Collective Bargaining
HNBNETIIEEREL BHENERERAREREE, EERTHE IATIEARTS,
FHRABMEERZET, LAI¥. GixazUERSFIRF

Suppliers must comply with all applicable laws regarding freedom of association
and collective bargaining. They must respect employees' rights to form and join
trade unions and to engage in collective bargaining in a peaceful and lawful manner.

HNWEAEER T B RS EEERBFIRIIILARRS. ZATEHRE.
Suppliers must not harass, intimidate, or retaliate against employees for exercising
their rights to associate or engage in collective bargaining.

HA R 9 R TR REURZHETE.

Suppliers must implement confidential measures for handling employee grievances.

B T{EAiE. BRIVERES®RSL Environment, Occupational Health and Safety
HNENETERSESERN MG, BRZEEEEM.

Suppliers should comply with the applicable laws and regulations regarding
working environment, occupational health and safety in both national and local

contexts.

HA N AR IRSINERREL S, FRRRESARFIRERHE.
Suppliers should continuously enhance their environmental performance by
reducing greenhouse gas emissions and energy consumption.

v EHTEERTICRMEIEAEIRA TR, MEH— %2 REROIIENME, 7
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RREVAERIENE, AR TRAMREMIEE L/EMEPRIRERE, LUERET(FH
BT LEREHS TIFERIISHIRRIEE.

Suppliers must possess a comprehensive understanding of general industrial
hazards and company-specific risks to ensure a safe and healthy working
environment. They should take necessary measures to minimize potential hazards
in the workplace, thereby preventing health risks and accidents.

HNUEMEE—SREEARAERR THRRESZENE, AEHASRELMIEEKER
S5 ERNZTNE.

Suppliers must appoint a senior management representative responsible for the
health and safety of all employees and for implementing the health and safety
provisions outlined in the Code.

HNENRIEFIERTEEEZREESTS. INEEAUF)|, FLICRAESR, EMNEHTHR
EERR T EFF T,

Suppliers must ensure that all employees receive regular training on health, safety,
and environmental performance, and maintain training records. New employees or

those newly appointed must undergo appropriate training as well.

SN RN ST —FLEISRIGI, FERAT IR EHIR TRRS ZERIBERM.
Suppliers must establish a mechanism to identify, prevent, and mitigate potential
risks that may endanger the health and safety of employees.

AEINEEATE R TIRMTSMAT. sIIRARYK, ErTsEER FARTREMEEERNEE
g

Suppliers must provide all employees with clean toilets, potable water, and, where
feasible, sanitary facilities for food storage.

AEIRRHRTES, NMREESRET S ZeHERERITEFFE.
If accommodation is provided, suppliers must ensure that the facilities are clean,
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safe and meet the basic needs of employees.

N ENREVEEAEETARIR, s8R, BRiREE, RESRFEAENE, AXNRTHTHE
KATTREIMRIZ I,

Suppliers must implement energy-saving measures, avoid waste, improve resource
utilization efficiency, and provide training on energy conservation and
environmental protection for employees.

AL 100% G EFEFRRENERY, Hee. aiatHTHE.
Suppliers must store and treat hazardous substances and wastes in full compliance
with regulations and dispose of them safely and legally.

®  T{ERJE Working Hours

A R RIE T ER N ST HIER S EM TIERE. IR afHER ERRNEREER.
Suppliers must store and treat hazardous substances and wastes in full compliance
with regulations and ensure their safe and legal disposal.

HNENRMEEENE, SRTIEKAMESEERENHY, BN, RTBtXESE—
RIASESIE. FrEMMPTIERSFEINER, (HTIER FE R TSR EAEEE+
i \:h

According to the law, suppliers must ensure that regular working hours do not
exceed 40 hours per week and that employees receive at least one day off per week.
Additional compensation must be paid for all overtime work, and overtime hours
must not exceed 12 hours per week.

m  BHHIFW Free Choice of Employment

HNENMEERERBIFREG. SO, IRMTEFESEENAGIE X EREAT R E
JIHEH.

Suppliers must not withhold passports, identity documents, travel documents, or
other personal legal documents of workers at the beginning of employment.
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NS EREEHSE, TeRRNESH., KRG, RASMEERERN, &
SERIEANHE,

Suppliers must not use any forced labor, including prison labor, bonded labor,
indentured labor or others and prohibit forced overtime.

HNEAMSFER TEEIRETHNER, BRI RRESEAFBR RS, LR
A NIRRT IS0,

Suppliers must not detain employees or restrict their freedom of movement. They
must strictly prohibit any form of forced or involuntary labor, as well as any form of
labor performed against workers' will.

m SRR Environmental Protection

«  RESHEE: HNENEEDCRESE, EE TS K (CO2) | Bkt (CH4) |
—S=E (N20) . SamY) (HFCs) . £RULEHW (PFCs) | 7\& LA (SF6)
EEESIRIHI,
Greenhouse Gas Management: Suppliers should actively reduce greenhouse
gas emissions and manage emissions of major gases such as carbon dioxide
(CO;), methane (CH,), nitrous oxide (N.O), hydrofluorocarbons (HFCs),
perfluorocarbons (PFCs), and sulfur hexafluoride (SFs).

«  BEEEETE Energy Management:
HERNTIREREE, USCERVKER, B8, KBERE. iR, EYIRESFAIHERER, IBSREIR
{ERRER,
Promote energy conservation and emission reduction, give priority to the use
of renewable energy such as hydropower, wind energy, solar energy,
geothermal energy, and bioenergy, and improve energy use efficiency.

+  SHE1E Pollution Management:

PriEiss, SEEEES. KMAMILESR, MRMTERY (BEEFR. BSiFe
SEYINGEIK) AEEFNHERE.
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Prevent pollution, reasonably manage air, water and soil pollution, and strictly
implement treatment and discharge standards for waste (including solid,
hazardous and non-hazardous waste and sewage).

« ZEEUFR Green Innovation:
RARFEFRNER, WHERAVKRIRGER, #alr-mil T2tk eE .
Increase resources utilization efficiency, optimize the use of raw material and
water resources, and promote green innovation in product and process design.

B (RIPEYISHEEE Protection of Biodiversity:

FIMFEBRESXIEH TERNSHIAETT A, S RIFAIIRETEIE.

Improve resource utilization efficiency, optimize the use of raw materials and water
resources, and promote green innovation in product and process design. Prohibit
destructive development such as deforestation in important ecological areas, and
implement land protection and restoration measures.

m  fFIVEEE Ethical Ethics

HNEURRANTHIEOHNEEERE. RWEEHIE, USHESHTICEERE, 7
FEFEIFATESHEFKER,

Suppliers must operate in accordance with the supplier management system,
procurement management system, and financial system established by Risen
Energy, and must not engage in any economic relations outside of our business.

o E WS Prohibition of Bribery:
HNEASLMHTE BRI AR TTE. 2655, TERSBEITERIERFAETIA.
BRI BERGE. Al SFEEEAIENMENRMEERSS, LEREEIREA
IESRYEFAL.
Suppliers must not engage in bribery and corruption activities with anyone for
any reason, whether with government officials or private organizations. This

includes offering, promising, giving, or receiving any goods or services of value
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to obtain or provide an illegal advantage.

e REMiT/ Anti-Corruption Behavior:

N TIERIIRBYER, MELUARATRB N EBBNER, MEEEIEE
AEAEREMS. SFEREEHIEMMENRREERSS, LSRN SEAREZSITHEL
LEMEANIRIARIESTH, BIERDAASERENRETETRESIMEFNYD. 1.
BEiFNIRRENERE, WAFRINER BRGNS A AR RERE AR
EliR . FfIeEmHNEBEI A TS RER TaEE Bt TR R AL TR
BT

Suppliers must comply with anti-corruption laws and refrain from bribing
government officials on behalf of Risen Energy. They must not offer, give, or
promise, directly or indirectly, any goods or services of value to government
officials to encourage or reward improper conduct. Prohibited forms of
corruption include, but are not limited to, providing cash or cash equivalents,
gifts, meals, or covering entertainment expenses. Any inquiries about the
policy's scope or exemptions should be directed to Risen Energy. Suppliers are
encouraged to report any instances of corruption through the following
channels.

RENE#IE Anti-competitiveness:
BRI EHT AT RIEE. BiFEIR. BERR. tRSEHENTA.
We firmly oppose any form of illegal and criminal activities by suppliers,
such as fraud, extortion, collusion in bidding, money laundering, etc.

* BREFIZEH3E Prevention of conflicts of interest:
HNELRRER TR EEEITATE AT, BRAFITIAERR.
Suppliers must ensure that the behaviors of their employees and
management are in line with the company's interests and avoid private

interests interfering with fair decision-making.
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o HHPAFEFTSH Maintenance of fair competition:
ZIHMEZENT. M EIEREFTA, (BHER, AIERNHHINEG.
Prohibition of price monopoly, market segmentation and other anti-
competitive behaviors to promote a transparent and fair market

environment.

*  RZE#RTT/I Antitrust Behavior:
HNEYRBTERIIRZENN AR, EEMZAN, NEAHIMADH TARESRTSHT
Suppliers shall comply with antitrust laws, respect market rules, and refrain from
abusing their advantages to engage in unfair competitive behavior.

o H4R ARIFHNHI Whistleblower Protection Mechanisms:
MRS AENENFRANEEFLURE, ZIESHEHEHRNSHESL T
RS, o, SRR —MIE, FJLALSSEERRHIR.
Suppliers shall ensure the confidentiality of information about whistleblowers
and prohibit any retaliation against workers who make reports. In addition,
suppliers shall establish a mechanism that allows workers to submit grievances

anonymously.

«  Z4RHEIE: 0574 - 59982178
ZIRMEFE: 5198@risenenergy.com
REEE: B 2B —BHERBER 4.

Whistleblower Hotline: 0574-59982178
Whistleblower E-mail: 5198 @risenenergy.com

Website: Risen Window - QR code for whistleblowing

11
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m  EEHE Management Regulation
MRS EEENENHEA T SRENIMNE R INBERABSIRIZBUR :

Suppliers shall develop a policy on corporate social responsibility and environment

to ensure that the policy:

BRETAIERRERERIRE,

Includes a commitment to comply with all terms of this Conduct;

BRETERNHEECERZER, BT IEENHEMEUNEEERITEREERR
i,

Includes a commitment to comply with national and other applicable laws, with
other regulations signed by the Company, and to respect international norms
and requirements;

BB S R EFENE IRV,
Includes a commitment to continuously improve the performance on social
responsibility and environment.

H(th=={F Other Responsibilities

RERRTRNF, HNBMEEETFIAT~REERMETING, M85, /M
MRZEBTAMTANE. HNEMIMEREXNSHANENNATSERITE,

Suppliers shall not outsource production process or raw materials without the

Company’ s permission; if outsourcing is permitted, subcontractors must agree to
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abide by this Code. Suppliers and subcontractors are obligated to communicate the
contents of this Code to their employees.

A ESEZFR (Supplier Name):
&E (Signature):

HER (Date):
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