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Labor rights policy

BAMERE, TEFAEREEAEETIRPSHENANES NG, AERBEATEER
ZE. AEARUSEHEIH, BFTERLEENRKIISIRRR, FASERQINIRE
RIF—H, BiF (REERmISALYE %J?J\J)) (UNGPs). EfRFTHR (ILO) ALY
AR IERRNEZR X SaEM ShnE

We are committed to respecting and protecting labor rights at a group-wide level.
This policy applies to our own operations, contractors, and business partners, and
is aligned with internationally recognized standards, including: The UN Guiding
Principles on Business and Human Rights (UNGPs), The International Labour
Organization (ILO) Core Conventions and applicable national and regional labor
laws and standards.

m (FEFEN Paying a Living Wage

BAVRKENAER TS EUBSENEETRAAEFHFE, SE|Y. 15, &Y. BT,
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We ensure that all employees receive a living wage sufficient to cover basic needs
such as food, housing, clothing, healthcare, transportation, and education. We
recognize that a living wage is distinct from a minimum wage and commit to
meeting or exceeding this benchmark.

ANERIEENETFRRN TR EDXREES T RETENERERER TEAT
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We ensure that wages for a standard working week meet at least the statutory or
industry minimum wage standards, enabling employees to meet their basic needs
and providing some discretionary income.

NEIRAENERBISI IR R E.

We fully pay overtime and bonuses as required by law.
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We ensure that wages and benefits fully comply with all applicable laws and adhere
strictly to the principle of "equal pay for equal work." Wages and bonuses should
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be paid in cash or by check, in a manner convenient for employees, and must not
be subject to illegal deductions.

RNEALSPEASHER TaBREEREENREZ TIFZATE N ARG TIE. &
. ERFIREFRXAE.

We communicate orally or in writing to all employees about the wages, incentives,
benefits, and bonuses they are entitled to receive under applicable laws and
workplace regulations.

m SETRSPHSF Avoiding Excessive Working Hours

BB TR RS EINNE, e ETEARSENEERS TR, LURE
RTBUMERR.

We are committed to preventing excessive overtime and complying with statutory
working hour limits to protect employees ‘health and well-being.

NEETERN SMBAHIENSENLIFRNE., INHIREMEFEXINEREE.

We comply with applicable national and local laws and regulations regarding
regular working hours, overtime, and employee benefits.

NEREEENE, SRTFHKAEEEBRINH/NG, B, RTZtXELE—XK
SBTIE, FrEIETIENCZHERINEL, HABR TETR IEEINREAEEE 20
B,

According to the law, we ensure that regular working hours do not exceed 40 hours
per week and that employees receive at least one day off per week. Additional
compensation must be paid for overtime work, and overtime hours must not exceed

12 hours per week.

B [FI[FE& Equal Remuneration

BAEE B TR TRETHAIRAE TEMERS, BRI EREN T/BRETEA0HREM.
We commit to providing equal remuneration for men and women performing work
of equal value, ensuring that compensation is free from gender-based

discrimination.
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B EFEEM Paid Annual Leave

FANARTRMUFEFEHLTERERVHFFHFR, ARRRITARBELESHRRE
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We guarantee employees their entitlement to paid annual leave as defined by labor
laws or company policies, ensuring wages and social protection benefits are
maintained during the leave period.

m  EFEINSHSBRE Consultation and Notice Before Mass Terminations
EHTARIMERREER LSS IERA, BANSERERZEBEMMAE, LFRTRE
PRERRRIEASIERE, BBERSESHSEERNIIE

In the event of mass layoffs or terminations, we will provide the minimum
consultation or notice period required by law or collective agreements to allow
employees sufficient time to prepare and seek alternative employment.

m  T{ERiE. IRIMERSR S Environment, Occupational Health and Safety
RNEBTERSSERNITIFME. #REEEEEN.

We comply with the applicable laws and regulations regarding working
environment, occupational health and safety in both national and local contexts.
RNETHISHREMNERRZ RGN, BREESAHIFIREREE.

We continuously enhance our environmental performance by reducing greenhouse
gas emissions and energy consumption.
ABHTERTUERIEHTERERA TR, MEHE— %2, BROIIFENE, F
REWAERETE, AR MRARREIFHETFMEPRIRERE, LUBRETFhE
BT LERESS TIFERNEHIIRRNEE.

We possess a comprehensive understanding of general industrial hazards and
company-specific risks to ensure a safe and healthy working environment. We will
take necessary measures to minimize potential hazards in the workplace, thereby
preventing health risks and accidents.

NEREE—EIRENEHRRATHRESZEME, AERSELMIEE XERSZT 2N
BIFE.
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We appoint a VP to be responsible for the health and safety of all employees
and for implementing the health and safety provisions outlined in this policy.
AERIEFFBERTEBEZRERESTE. IMNREUR)|, FMNICRESR, ENAHTHE
JfEHR T\IETJ?J_UinlJII

We ensure that all employees receive regular training on health, safety, and
environmental performance, and maintain training records. New employees or
those newly appointed must undergo appropriate training as well.
NEELE—MHHIRIGN, PReRAIasEe E IR TRRSTEAIEERD.
We establish a mechanism to identify, prevent, and mitigate potential risks that
may endanger the health and safety of employees.

NEINLEFTE R TIRETSRURT. SIRMEAYK, EREER FARTRAHMER SR
BAEghE.

We provide all employees with clean toilets, potable water, and, where feasible,
sanitary facilities for food storage.

AEMIRREHRTES, NMRIEESRETS. REeEERERTESTE.
Accommodation is provided, we ensure that the facilities are clean, safe and
meet the basic needs of employees.

m  HHIFW Free Choice of Employment
REMEEREREFRIRM. SO, IMTIEESEEMAGEX TR
BRI,
We do not withhold passports, identity documents, travel documents, or other
personal legal documents of workers at the beginning of employment.
NENMSERE TR, TieRNESH. KEG. RAGMERRER A, &
MG 12016
We do not use any forced labor, including prison labor, bonded labor,
indentured labor or others and prohibit forced overtime.

B FEREREE Scope
- AEEBAIEE: ERTHEER. WSENR=H/RS.
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Own Operations: Covers all employees, direct business activities, products, and
services.

o R BEAER. FIEE. oER. 28R, MiE. MIUREESE, WETARBER
Suppliers: Includes contractors, manufacturers, distributors, sub-contractors,
consultants, independent contractors, and primary producers.

o AFtks: BFERE. a8\, BIRFRREKAkE. BERREKSE, RSP ANRE
Partners: Includes agents, joint ventures, government partners, customers,
clients, and local communities.

s AECREXRFTEHNBIISFAHEEFETEFRINE, IR SZMEPRISHHENL
XIYZREINTFE, BEMRF.

We require all suppliers and partners to adhere to equivalent standards to
ensure fair, respectful, and protective conditions for all individuals impacted by
our business operations.
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