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We are committed to creating and maintaining an honest, fair and clean business
environment to ensure that the company's business activities are legal and
compliant, safeguard the company's reputation and interests, and achieve
sustainable development. The board of directors has an "Audit Committee" as the
highest decision-making body for anti-corruption and anti-bribery work.
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Therefore, we solemnly commit to a "zero tolerance" for corruption and bribery,
and firmly oppose behaviors where personnel inside or outside the company, in
order to seek improper benefits, use illegal and irregular means such as deception
to obtain personal unfair or illegal gains, thereby harming the company's legitimate
economic interests. This includes but is not limited to:

RRRSAEA. SN RBEZF R RESEITRRIER, SERSETIEg.
We firmly oppose personnel inside and outside the company accepting gifts, or
engaging in bribery in any form during contract payments, including soft dollar
bribes.
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We firmly oppose bribery in the form of direct or indirect political contributions,
charitable donations, and sponsorships.
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We have established a rigorous internal supervision system, including
frameworks for financial auditing, internal auditing, risk management, and

more, to effectively prevent corruption and bribery.
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We have established a dedicated anti-corruption and anti-bribery department
to oversee and manage the Company's efforts in these areas, ensuring the
effectiveness of our measures.
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We enhance employee education and training to improve employees'
awareness and prevention of corruption and bribery, and foster a corporate
culture of integrity and probity
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Upon discovering any corruption or bribery, we will immediately initiate an
investigation process to find out the truth, and deal with the involved personnel
seriously in accordance with laws and regulations.
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For external partners or suppliers involved in corruption or bribery, we will
immediately terminate the cooperative relationship with them and report to
the relevant authorities.
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We actively cooperate with law enforcement agencies and relevant authorities
in their investigation work, providing necessary evidence and information to

combat corruption and bribery.
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The Group Audit Department is responsible for collecting and handling
employees' whistleblowing information.
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Employees are encouraged to submit anonymous reports. The company strictly
keeps the content of the reports confidential, will provide necessary protection
and support for whistleblowers, and has zero tolerance for retaliation.

IFEL: +86-0574-59982178;
Whistleblower hotline: +86-0574-59982178;

KIUFHBFE: 5198@risenenergy.com, risensj@163.com;
Whistleblower e-mail: 5198 @risenenergy.com, risensj@163.com;
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training to enable all employees to understand the whistleblowing channels
and procedures.
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We will give appropriate rewards and recognition to whistleblowers who
provide effective clues.
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We promote anti-bribery policies and knowledge through various channels such as
internal newsletters and bulletin boards to enhance employees' awareness of anti-
corruption and anti-bribery measures.
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We organize regular anti-corruption and anti-bribery training sessions, inviting
industry experts and lawyers to lecture and enhance employees' legal awareness
and risk management capabilities.

155 K

HER (Date) : September 2025

&2 (President Signature) :

risen

Www.risenenergy.com "ABH
N



		2025-09-10T09:55:22+0800
	我同意签署该文件，并承认数字签名的法律效力。




