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Risen Energy 2026 Human Rights Due Diligence Report

w® & @/
Reporting Period

2025 & / FY2025

R & B /
Reporting Scope

12 NMEFEM, BEBARE, EXMMEEENREFKHEIEEE / 12 production bases,
headquarters building, relevant value chain activities and business partner

management scope

ESWE / Topics

Covered

llZe, ET. ®B%5. HhEESH. WHENERIP. RIEM / Occupational safety,
child labor, forced labor, freedom of association, women’ s rights protection and
non-discrimination

R&ERB® /
Purpose

BTASANXKEER. AESHRAFEARERKESRF / Supporting human

rights risk management, internal improvement and sustainability disclosure
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IREHE | Report Summary

R B REEMRIPF AR R T IFEAREENAEEEEE. KSR, ATESRRT.
EEE. HEREMSSFKFTREZRIRIMAIARGNE, FRNXBRA. b, hS5E
%, FESIAERAYERIRANANEAN S,

Risen Energy integrates respect for and protection of human rights into its sustainability
management and day-to-day operations. During the reporting period, the Company
identified, assessed, prevented and mitigated human rights risks that may affect
employees, contractors, suppliers and other business partners, and maintained

corresponding grievance and remediation mechanisms.

FEEANRIRBEERESRLe, BT, BB%5. BRST. THEERPFIRIERS
RN, THMEERER, BRULS/EKBELINER, 2025 FXETES 0.18%; BT, B,
BRSH. WHNERIFAEERIERRBISER AN AR E.

This year’ s human rights due diligence focused on six topics: occupational safety, child
labor, forced labor, freedom of association, women’ s rights protection and
non-discrimination. The assessment found occupational safety to be a low-risk topic
with a FY2025 risk likelihood of 0.18%; no actual human rights violation was identified
in relation to child labor, forced labor, freedom of association, women’ s rights

protection or discrimination.
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X@45iE | Key Findings

o NEABHMWERANNEEFIERXK, F)IES. BF0E. HAESENENITREE
R,

e The Company has established management measures for key human rights topics,
including policies, training and communication, grievance channels, supply chain
management and corrective-action closure.

o AFEANRRBEERE 12 MEFEMREGEAE, ATEFARR TSRS IIAREXE
Il

e Thisyear’ s human rights due diligence covered 12 production bases and the
headquarters building; all new hires are required to participate in
human-rights-related training.

o IREHIRRIRBIATNEREEIRRIZET. B85, Kil. RICEHBHERIMNGESFEXR
N2 TR

e During the reporting period, no material adverse human rights impact caused or
contributed to by the Company was identified in relation to child labor, forced labor,
discrimination, freedom of association or women’ s rights.

o 20255, RERKEIALUEXREBIRF,

e In 2025, the Company did not receive any human-rights-related grievances.

o HRULREMANTHFHEROINER, BEXMNUERSEETDE. THAE. MREFR/
REGAME. [REEE. BXE)IFIRLLEBRAE,

e Occupational safety remains a key area of continuous management. Relevant

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
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remediation measures include medical assistance, work-injury recognition, leave
and wage/insurance compensation, root-cause investigation, corrective actions,
retraining and prevention of recurrence.
o NEEIHE. MEARS. RFBENIIIIFERE, ARIIMBXISRAHIFERER,
o The Company provides grievance and reporting channels for employees and
relevant stakeholders through email, WeChat official account, complaint hotline

and DingTalk.
BHNRAEEESEN | Scope and Principles

MMREFMAANRIRBAEBEAT) 12 MR, Q&8 ENHNMERRSIEKEEED
B, ERXERT. £F-MIREAR. FIHRT, TURT. REFEBEXNETSR, HEERT
NEMETREZ R A BTNV ENF AR,

The human rights due diligence described in this report covers the Company’ s 12
production bases, headquarters building, upstream and downstream value chain, and
business partner management scope. It focuses on employees, production and
engineering personnel, new hires, female employees, individuals exposed to
child-labor-related risks, supplier employees and other groups that may be affected by

the Company’ s business activities.

RNEFRANRBREER, EREMLAE. NeSE., FHESHERFMNIAYRER. MEERE

&
E—]
=

RNEFBEIHIE. TR, B FEAnEi R ET RN EERENRERE,

NENGEIETNE. M2, HIE. BE. SIMBIERREESFSTUHITHN.

Risen Energy Co., Ltd.
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The Company follows the principles of prevention, risk-based management, continuous
improvement and effective remediation. Potential adverse impacts are prevented or
mitigated through policies, procedures, training, audits and communication
mechanisms. Actual adverse impacts are addressed through remediation measures
such as medical assistance, compensation, correction, accountability, retraining and

prevention of recurrence.

iaIE5HERE | Governance and Responsibilities

RNEGABINERAN ESG FIEMETRARR, HEXIRBERRI IIRIEIASR S AR TNE. BRI
fRERETe, HAMEE, RIFMEESERRSETE. SUSERIRREREEEPRBIFRR
M, BREEERIIASRFIESIE. BRE). FRZEHENEL.

The Company incorporates human rights topics into its ESG and compliance
management system. Relevant functions implement employee rights protection,
occupational health and safety, supply chain management, grievance handling and
corrective-action tracking according to their responsibilities. Business departments
identify and report risks in daily operations, while functional departments formulate

policies, organize training, conduct reviews and drive corrective actions.

o  ANEBFEXEPIINERE. FaXxR. RLEE,. LR TRFMRIEMEE,
e Human resources functions are responsible for recruitment, labor relations,
employee communication, female employee protection and non-discrimination

management.

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
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EHS #8XE8B IR RIRIEZRZ 2 XISIRA. REHE. FHRE. NaBEEESR.

o EHS functions are responsible for OHS risk identification, hazard inspection,
incident investigation, emergency management and corrective-action closure.

o RIERMRFEABRER IRREANERPANRNEIEN, Bk, DBIIENEE,

e Procurement and supply chain functions are responsible for embedding human
rights requirements into supplier onboarding, audits, communication and
corrective-action management.

o EHNENFMEEXRIRERREFRIFRE. WERIREFHENHMNIEREEL.

e Compliance and grievance-handling functions are responsible for maintaining
grievance channels, investigating reported matters and promoting remediation

measures.

A&7 % | Due Diligence Methodology

FEEANRIREEGSRANMER. a2k, NS, REfEz. BFEE. 518
RN A EREREREGE.

The FY2025 human rights due diligence used a combination of document review, data
verification, risk assessment, internal audits, grievance investigation, training coverage

checks and supplier management information review.

FHE. RITEH. HNEEBRERIFENGICR, BEERAN
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Topic identification: Key human rights topics were identified based on operational

characteristics, workforce structure, supply chain management requirements and
historical risk records.

o RAINSR: BMIREREIRMANRT. A, HNARTREMISSFEKERIAR.

o Affected group identification: Potentially affected employees, contractors, supplier
employees and other business partner personnel were identified.

o TREXEG: BIIRUAERS. SHIEHEZE. S8R RBA REHEE. ZiCiCRMBIFEE
F T EFEXRKE.

o Risk assessment: Risk levels were assessed through tools such as occupational
injury reports, ID verification, RBA (Responsible Business Alliance) internal reviews,
registration records and grievance investigations.

o TESLIEE: XEENKTIERE. . Bk, SEMELEERE, FHEAmAERTEME.

» Mitigation: Policies, training, audits, communication and corrective actions were
implemented to reduce the likelihood of potential adverse impacts.

o HWRIRER: MERESIRRENREMMETLE,. M2, YIE. [RISFBLERRREN
.

e Remediation tracking: Handling, compensation, correction, accountability and
recurrence-prevention mechanisms were established for actual or potential adverse
impacts.

o FEEE: RIEXEITAL. BIFRIGMENER, MAHE. Bl HAEEEMERIKRE.

o Continuous improvement: Policies, training, supply chain management and

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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disclosure practices are improved based on risk assessment, grievance feedback

and corrective-action results.
IZIB=1ER | Training Coverage

ANEBAREREXRPIANFRIANIREIIRNE, AEFHTARKITIIFSIABAEXE), BHN
FEEESANREN, REM, REML. RiERZE. RIFRRENRTNGRPS.

The Company incorporates human-rights-related requirements into new-hire
onboarding training. All new hires are required to participate in human-rights-related
training. The training covers basic human rights principles, non-discrimination,
anti-harassment, occupational health and safety, grievance channels and protection of

employee rights.

AR EFHE R | Human Rights Risk Identification and

Assessment Results

RNEESRNKERWEFRNGIRE. SWAKE, IREMABXNIEAETEIEKE, RIRlEZE
REFZERRFEEEKREXEIN, EERIRBISERRERAREE.

The Company identified risks across six key topics. Overall, the risks remained under
control during the reporting period. Apart from occupational safety, which continues to
carry a low level of risk due to the nature of production operations, no actual human

rights violation was identified for the other topics.

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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AIHEZ RIS

Potentially
Affected Groups

&%, IRRAR. i

HMETH

Assessment Tools

www.risen.com

2025 KBSk
FY2025 Risk Level

RERESR
Reporting-Period
Result

RRBEXRIRWERR

ERANGLEA
N AT RGBS 5 MR 018%r | S NERE
Bl &4 . . - e No material
. Production and | Occupational injury | Low; risk likelihood
Occupational safety . . OHS-related human
engineering report 0.18% . .
. rights impact
employees, new hires ) o
identified
PR R A N R AR SRR B RIRBUSERRNE, 542
FXBEITR . Loyl REMETNE
BT o | B - .
. Minor-related risk o No actual case | No child labor case
Child labor . . ID verification . . . . o
groups in production identified; ongoing | identified
and suppliers monitoring
S8 RBA ERMINEB
FLIEMME. BiFE
B RIRBUSERRNE, 542
N LARRTREMBERT | Internal labor | 5 FRIRBSRESNIEE
SRIEZSH ,
. 4 lab All employees and | compliance checks | No  actual case | No forced labor case
orced labor
supplier employees with reference to RBA | identified; ongoing | identified
requirements, monitoring
grievance
investigations
RRBIERRDE, F48 | RMRFIRICELEHN
S[EzEEzas - RIFAE Lyl SEFRARRE
2RRT . I
Freedom of Grievance No  actual case | No actual violation
- All employees o o .
association investigation identified; ongoing | related to freedom of
monitoring association identified
THRTRZHA. FHA.
MFLEAR T N - RIRBISEFRDE, #5488 | RRBIERZ N GRE
B % BiTiER. mREE | o i -
TR Female employees, N LS AURE
) . . Registration records, .
Women' s rights | including employees . No  actual case | No material
rievance
protection during pregnancy, g L identified; ongoing | women’ s-rights
. investigation o . L o
maternity and monitoring violation identified
lactation

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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AR RIS

Potentially
Affected Groups

HMETH

Assessment Tools
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2025 XpEIKE
FY2025 Risk Level

REHER
Reporting-Period
Result

[0

Non-discrimination

EFRRTRMENERT
All  employees and
supplier employees

RIS
Grievance
investigation

RIRBISCPRNE, FFEL
L]

No  actual
identified;
monitoring

case
ongoing

FRIRBIE KR IRME A

Kl
M o

No material
discrimination-relate
d violation identified

* HEAN=KERENAR/ BAE

Risk occurrence = number of people affected by risk / total number of people

HriE ANBIRFESHERYE | Supply Chain Human Rights Due

Diligence and Responsible Procurement

NEBHNBRAANRRFEMNERBWEITTE, BUMHNEEN. IFHEZ. ESG KR

AR, HteSNERERE. HNEREERFEMRKREREFS, N ARSI

NS ETE,

The Company includes suppliers within its human rights due diligence and responsible

procurement management. Supplier onboarding, on-site audits, ESG due diligence,

social and environmental screening, supplier enablement and raw material traceability

are used to promote human rights and labor rights risk management across the supply

chain.

%31

Category

HVEHESSh

E =1
Indicator

RN E

Supplier quantity and

distribution

Total number of suppliers

suppliers

2025 #iE
FY2025 Data

1,119

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
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%31 =03 2025 ¥4
Category Indicator FY2025 Data
HNEHESSH " -
e — R R
Supplier quantity and . . . 576
o Number of tier-1 suppliers suppliers
distribution
MV EHESHh " =
e EE— R =
Supplier quantity and S . . . 275
o Number of significant tier-1 suppliers suppliers
distribution
I ERZ AN I B RREY R 299
Supplier audit Number of supplier on-site audits times
IR NS ESG REREEHE R 103
Supplier audit Number of supplier ESG due diligence reviews times
VL ZEFEHES ESG REVFERMNEBR N 103
Supplier audit Annual target for suppliers subject to ESG due diligence | times
FE ESG REREEIT N EEM N B TmE
{RIRE B - - T .
. . Completion rate of significant suppliers included in the | % 100
Supplier audit -
annual ESG due diligence plan
\E AN \ft/_\ AAEN, \,ﬁim:,tt \
TR ERHRIA %*TIEUﬁiliETJTﬁ BHNEED I:IS. |
. . Share of new suppliers screened using social and | % 100
Supplier audit . o
environmental criteria
258, 7 NEEIT kg ]3]k e
P SRANGEARERAGH SHOOHIRSR 5
i Number of suppliers confirmed to have significant i 0
Supplier enablement . . o suppliers
negative environmental or social impacts
BREXX/BREREZMATIESH T NHNEE D
VT tb o 0
Supplier enablement Share of suppliers with significant actual/potential °
negative impacts and improvement plans
SO R B EAMH N DE
HERIRSIRAY ’ . . =
. Total number of suppliers covered by improvement . 0
Supplier enablement suppliers
plans
ZEEBUHIT KBS SEER
HARIRSREE o ’ . . =
. Annual target for suppliers covered by improvement . 0
Supplier enablement | suppliers
plans

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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51 =1 2025 ¥iE
Category Indicator FY2025 Data
B N EEE LR/ ERERE NSRS
. V=R d
AR EE . . L
) Share of suppliers assessed as having significant | % 0
Supplier enablement ] .
actual/potential negative impacts and supported by
improvement plans
. S5IREETHRIRMER RS N
(L RTRSTRAE N g o =
i Total number of suppliers participating in enablement ) 128
Supplier enablement suppliers
programs
- ZEES ST NN S B iR N
(L RIRSTRAE = ¥ . o X
. Annual target for suppliers participating in enablement . 128
Supplier enablement suppliers
programs
£ ST EBHRRNE ST
HERTRSMRAY RO - o
. Share of significant suppliers participating in | % 100
Supplier enablement
enablement programs

ESIVEAEIEENE | Management Measures for Key Topics

1. k&£ | Occupational Safety

~NEETRIERZENET G, REHE. EHEHoT. =2l HEES. RN

TrEf=higne, RNSERE, FERIALEENE. REReeE M4, BHIUZEH. BT

B, ToeRigibEl. MRIerM=, KMBRSRER TEANE.

The Company reduces occupational safety risks through OHS risk assessments, hazard
inspections, incident trend analysis, safety training, team briefings, protective facilities
and engineering controls. Where occupational safety incidents occur, the Company
provides first aid, medical assistance, work-injury recognition, leave and

wage/insurance compensation, and conducts root-cause investigation, corrective

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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actions, retraining and accountability follow-up.
2. ETPAE | Child Labor Prevention

RNEMEBIEFINRIN I FRIISMOIER, SIEIENRILET, RIS TERMASNE
BE, MIKRETNER, AFEUEMEIEETE, A5RE/LENEE, BRIREEEFA, FK
BOERE, 1E. REFMBXRSTHER.

The Company verifies age and ID documents during recruitment and onboarding,
expressly prohibits child labor in written policies, and incorporates child-labor
prevention requirements into supplier management. If a case is identified, the Company
will immediately remove the child from work, protect the child" s best interests, notify
parents or guardians, and cover necessary transport, accommodation, return-home and

related support costs.
3. i85 EIPAE | Forced Labor Prevention

NEHIERNRIEES, SN, WEREEREIASER, FiEd RBA NEREHEE.
TRIFNFEMCE. BIFRER N A EZRBIXEGE. NAMRESH, AEHSIZEMNEIERXTA,
BRRIEHIIASER, (R IEEMz, RERTBEEBR, AXNRESHTREEMGE.

The Company expressly prohibits forced labor, withholding of IDs, deposits and
restrictions on freedom of movement. Risks are identified through RBA internal reviews,
working-hour and wage checks, grievance investigations and supplier audits. If forced

labor is identified, the Company will immediately stop the practice, return IDs and

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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improper fees, repay wages or provide compensation, protect employees’ freedom to

leave, and investigate and address responsible parties.

4. BEHEH S5 R T iGE / Freedom of Association and Employee

Communication

~rEBEHRTE EBEES. RTEERE. HfEFIRREEX, RERTHKIERIA.
TEFIEHERINE). NRERSREEIRE, ARBUAMEIEEXITA, MERTEENE,
FEELEREAR, AHRCENBEI,

The Company protects employees’ lawful rights to expression, communication and
association through new-hire training, management communication, employee
communication channels, grievance mechanisms and non-retaliation requirements. If
improper restriction or retaliation occurs, the Company will immediately stop the
practice, restore employees’ lawful rights, investigate and address responsible

personnel, and conduct necessary retraining.
5. ZHINERRIP | Women’ s Rights Protection

RNEFFESTE MR TRIFFIEFIOERAMIRNE, &SCZ2H. FHA. WELARIPFILET(FLRHE,
FRHERT2RE. RENMRBEIMESKBRIFRE. MAEHNEEXRERNE, Q5%

BHETSGS. OEES. MRADFIRE, DEINERRMETFRAE, FMEREAR.
The Company continues to improve policies and necessary facilities for female

employee protection, implements pregnancy, maternity and lactation protection and

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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necessary work arrangements, and provides health and safety protection,
anti-harassment and anti-discrimination communication and grievance channels. If
adverse impacts related to women’ s rights occur, the Company will provide medical
support, psychological counselling, leave and wage protection, adjust job or work

arrangements where necessary, and address responsible personnel.
6. RIEM | Non-discrimination

NEFIEE, BT, Fl. SRS AR, Bl EEES. HiFE

BN A ERPEEXE., INAERNSG, AR EEAIMERESME, REZFIEA

=1

Afla, DERREZSFESARZFME, AFRRE. 8)IFFESE.

The Company prohibits discrimination in recruitment, employment, pay, promotion and
training, and reduces risk through training, management communication, grievance
investigation and supplier requirements. If discrimination occurs, the Company will
immediately correct discriminatory decisions or practices, restore affected persons’
rights, provide financial or non-financial compensation where necessary, and conduct

accountability, retraining and policy review.

HRIFS5# 4%l | Grievance and Remediation Mechanism

NEEVR TIHEMRIFRE, SMRTMBXTMGHMNE. RMERTE. K. B, 4
RriEss TR @mEFEHTRIR, AERIFERNH TR, BE. RIGMRE, AEREXRE

BRI )P SCA IERNTRBAHEE, 2025 &, ARIRKEIARUEXERIF,

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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The Company maintains employee communication and grievance channels and
encourages employees and relevant stakeholders to report concerns related to labor
rights, occupational health and safety, discrimination, harassment and supply chain
labor rights. Grievances are received, investigated, responded to and tracked, and
relevant responsible departments are required to implement corrective and preventive

measures. In 2025, the Company did not receive any human-rights-related grievances.

FIRIRIREEE / Reporting and Complaint Channels

328 / Channel (=8 / Details 1&FSIEE / Use

BT RIREXRGRERER. RIFSANIEX

[t

HRFERERIE 5198@risen.com
. ] . . For employees and relevant stakeholders
Email reporting channel zjsy5198@twinsel.com . .
to submit reports, complaints or
human-rights-related feedback.
RTF& KRR, SERIEEEH.
IEARS PRYEEF . ’ .
. . . For online feedback, communication and
WeChat official account Sunshine Risen . .
information access.
N FRTFEIERE. SINEE.
RIREEIE . . ..
0574-59982178 For complaints, inquiries and urgent

Complaint hotline o
communication by phone.

BTEAREXFLERERTRRTERIR
iF.

ARAE= 1 BAER, WFFAHE .
For internal employees of the Group and

DingTalk reporting Risen Group; Shuangyu subsidiary o .
relevant subsidiaries to submit reports and

complaints.

#6%TE | Remediation Process

o FESCR: MROFEARMNEUATEIC, PRZFINR. SHRENESEE.

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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Receipt and recording: Complaints or identified issues are recorded, including
affected persons, event type and urgency.

NEFRES : XMETREFEUERhERIIRR,, SoREUGRRIFEELEABXITA.

Risk isolation: Where harm may continue, temporary protection or immediate
cessation of the relevant practice is implemented first.

BEERE: HRXRERIIARSELZE, VERTERXARHEXICR.
Investigation and verification: Relevant functions conduct fact-finding, interview
relevant personnel and review records where necessary.

NG : IRIESIMSEEURENESY. #ME. YIE. IENE. B, KR, AREEN
S 1FREERIE,

Remediation implementation: Depending on the impact, measures may include
medical support, compensation, correction, restoration of rights, apology, job
adjustment, supplier corrective action or cooperation adjustment.

AR MERFESGEREENNAR. BB SN EREMEN 2B .
Accountability: Personnel, departments or suppliers violating policies or laws and
regulations are subject to corresponding accountability measures.

SENE: FMHE. J)l. FRNEEnE, FEERUIRBERRERTT RN,

Review and improvement: Policies, training, audits and management processes are

updated to reduce the likelihood of recurrence.

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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IREHERSEEETR] | Reporting-Period Results and Next Steps

REHRN, RNERIRBIBAAENEASEIAINET. 2855, i, RICEHLER. IiilaE
BEAANNEE, REIAIEXBIF, RREBFWUIRBSHESM. RIRMEATFE
BENERNE, ~AEEBEXIRG. F)IES. BiFRiE. NaEE, FHCEMERDIR
PE{EEMUB.

During the reporting period, the Company did not identify any material human rights
violation caused or contributed to by the Company in relation to child labor, forced
labor, discrimination, freedom of association or women’ s rights. No
human-rights-related grievance was received, and no controversial procurement or
sales incident occurred. Occupational safety remains a key management focus, and the
Company has reduced risks through risk identification, training and communication,
protective facilities, emergency management, incident handling and corrective-action

closure.

IB8EiT%) | Next Steps

o HEESEEANNRIRBIFITHECR, REFREN. SIMENEEREEE—EL.

e Continue improving human rights risk identification and assessment records, and
enhance data consistency across sites, departments and suppliers.

o IMERTSEEENAN. RIEM. REHFAERFTSEIE.

e Strengthen human rights, non-discrimination, anti-harassment and grievance

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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mechanism training for employees and management.

o BANEKH—THMAHMNEEN, Bk, BERISSGHNTE,

www.risen.com

e Further embed human rights requirements into supplier onboarding, audits,

corrective actions and performance evaluation.

o FHERUUEIFMEIANGICR, WIRSCIRFINEESEEINAT. BRFIRNEERALIE,

e Continue optimizing grievance handling and remediation records to ensure that

actual impacts are handled in a timely, effective and traceable manner.

o HEEFEAIFRAREEER, EHERANXBGEBIIBOEML.

e Regularly review human rights risk trends and improvement results in line with

annual sustainability management requirements.

Mg ENEEIRER | Appendix: Key Topic Management

Matrix

ERIEMREE

Key Mitigation Measures

B

Remediation

2025 k&
FY2025 Status

SIS, FRBHEE. 135)ITES.

PPE T 72, XA
Rl&e Risk  assessment, hazard

Occupational safety | inspection, training and drills,
PPE and engineering controls,

corrective-action closure

Approach

ErmmE. THAE. #ME.
BEEEN. S)IFpLEER

RE

Medical assistance,
work-injury  recognition,
compensation,
investigation and

correction, retraining and
recurrence prevention

{EXIBE; XIBEHEER 0.18%
Low risk; likelihood 0.18%

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588

HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China
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ERIEMREE

Key Mitigation Measures

FRMSDZIE. BIESELE. At

B E

Remediation
Approach

FIET/E. BREFAL &
BERERFER. BEEY

www.risen.com

2025 k&
FY2025 Status

FUENFIEZ Removal  from  work, o
BT ' QU . U RETAE
. Age and ID verification, policy | guardian notification, . .
Child labor o . No case identified
prohibition, supplier | necessary support costs,
onboarding and audits investigation and
correction
FIEHMIEAFRES, RBA RERE | F1H T, IRIEIEAFIZR.
&, THFHHNE. RiFEE R TREHME, [E55EEW
e Prohibition of ID/deposit | Cessation,  return  of . .
S35 onoe oep RRBINE
withholding, RBA internal | IDs/fees, wage repayment i .
Forced labor . . . No case identified
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