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Corporate Social Responsibility Policy
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Risen Energy is dedicated to upholding the SA8000 standard and adhering to guidelines

consistent with the United Nations Declaration of Human Rights, human rights practices
outlined by the International Labor Organization (ILO), labor quota standards, Chinese laws,
and other social responsibility codes. We value and respects all employees and partners,
including its own production and service personnel, as well as those of its suppliers and
subcontractors. This commitment is essential for a responsible company and is expected by
stakeholders such as consumers, clients, the public, and the government. Therefore, our
social responsibility policy is as follows:
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® We are committed to complying with international human rights-related norms and
standards, including but not limited to SA8000, the United Nations Declaration of
Human Rights, human rights practices stipulated by the International Labor
Organization (ILO), and other social responsibility codes. We particularly adhere to
SA8000:2014 "Part Il: Normative Elements and Their Interpretation ".
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https://sa-intl.org/wp-content/uploads/2020/01/SA8000-2014 Chinese.pdf
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labor consumption to complete the per unit production under the normal production

technology and conditions, including but not limited to labor quota testing
methodology under GB/T23859-2009 and the Notice of Further Improving Labor Quota
under LLZ[1992].
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We are dedicated to adhering to the laws and regulations of the countries in which we
operate. Committed to being responsible to all our employees, we uphold labor and
human rights in compliance with legal standards, ensuring that employees * basic
living are met. We continuously enhance working and living conditions to safeguard
the safety and health of our workplace.
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We have developed a series of policies and procedures to implement SA8000 standards
and comply with relevant laws and regulations. These policies cover employees’
personal rights and integrity, freedom of association, working hours, wages and welfare,
health and safety, environmental protection, and improvement of working conditions.
This comprehensive policy system guides our actions, ensures regulatory compliance,
and promotes continuous improvement.
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We strictly prohibit the use of child labor, forced labor (including prison labor,
indentured labor, and any other forms of forced labor), and human trafficking. We do
not accept any suppliers, subcontractors or lower-tier suppliers who engage in these
practices. All suppliers and subcontractors are required to agree in writing to prohibit
any form of forced labor in their supply chains and to fully cooperate with our forced
labor audits. Failure to comply will result in immediate termination of contracts and
cancellation of affected procurements. To ensure that no forced labor is used at any
stage of the production process, we conduct thorough audits of our supply chains as
well as the supply chains of our suppliers and subcontractors. New suppliers undergo
force labor audits before procurement, and on-site audits are conducted at our
production bases and those of our suppliers. We also collaborate with third-party
auditors, governmental agencies, and other relevant law enforcement agencies to
audits both new and existing suppliers and subcontractors. We are committed to
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adhering to the national and local labor laws and regulations of the host countries,
particularly regarding the minimum working age and employment conditions.
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m  We respect employees’ freedom of choosing their job and strictly prohibit any forms
of forced labor, such as charging deposit and withholding ID cards. This ensures that
employees are engaged voluntarily and without any financial obligations. We sign
written labor contracts with all employees and do not restrict the employees' freedom
of movement.
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B For the health and safety of employees, we implement measures to eliminate or reduce
hazards and provide a safe, conducive working and living environment. All workshops,
warehouses, office buildings, accommodations and other facilities comply with national
or local standards and meet the building quality, fire safety and environmental
inspections. Each production process is designed to minimize dust, noise, moisture,
smoke, high temperatures, and air pollution. Workers in every production stage are
provided with safety protection facilities and personal protection equipment as per
national regulations. We conduct regular testing for waste emissions, fire protection,
lightning protection, and drinking water quality in accordance with the regulations of
the host countries to ensure employee health and safety. Any individual creating an
unsafe working environment for others will face immediate dismissal.
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m  We promote positive labor relations, protect employees' rights to form andJoin unions,
and actively listen to and gather employees' expectations. We encourage open
communication among employees regarding our policies and working conditions, and
provide them with channels for communication.

m NEHRHEERATY, IR, RTEMSEL, KA. 85, REEMHRTANIED
EEINE, SIS EHARREN, BEABRITY, AFERRA. B RELRHTFR

Risen Energy Co., Ltd.
HQ TEL: 0086-574-59953588
HQ ADD: Tashan Industry Zone, Meilin Street, Ninghai, Ningbo, China




r i Se n www.risen.com

HES(EM AP SERE. MR, R MBI, S, MR R R THEnne
B,

B We provide an equal and fair work and living environment that is free from
discrimination, harassment, and any intimidating, abusive, exploitative, degrading, or
sexually abusive behavior. We adhere to the principle of "equal pay for equal work" and
do not discriminate against employees based on their skin color, race, religion, gender,
age, sexual orientation, or disability in any practices, including hiring, promotion, wages,
or work arrangements.
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m  We value and uphold the dignity of all employees and prohibit any form of physical
punishment, verbal abuse, or psychological mistreatment. Any employee found
engaging in such behavior will be promptly dismissed. We also respect the human
rights of employees, including the rights to privacy, freedom of association, and
collective bargaining.
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B We will adhere to the working hours and overtime regulations stipulated by the labor
laws of the host countries. We will reasonably schedule production plans and
appropriately manage the working hours, rest periods, and vacations of our employees.
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m  We will comply with the regular and overtime wage regulations stipulated in the labor
laws of host countries, and provide living wages and benefits to meet the basic needs
of workers. Wages will be disbursed monthly, unless shorter payroll cycles are
mandated by local laws. We strictly prohibit withholding wages under the pretext of
disciplinary measures or for any other reason.
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B We will establish a training program on social responsibility management system for
stakeholders, especially employees involved in supply chain and procurement roles.
Training will be provided during onboarding and annually thereafter. Additional
training sessions will be conducted as needed to align with changes in laws and
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regulations affecting our polices.
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m  We will establish opportunities and procedures for stakeholders to communicate with
us promptly. Employees or other stakeholders who become aware of or discover any
violations of this policy shall immediately notify our Complaint Management
Committee, and we will promptly investigate the allegation. We will maintain the
confidentiality of the whistleblower's name and other identifying information, and no
employee will face retaliation for making a report. Employees who intentionally violate
this policy will be subject to dismissal.
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B We have established policies, procedures, and implementation documents for our
social responsibility management system, along with an executive team and
supervisory mechanism. We regularly evaluate the effectiveness of the system and
continuously improve it to ensure that we employ effective methods to engage
stakeholders.
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m  We will update this Policy promptly, and the latest version will be accessible on our
website at www.risenenergy.com
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